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Executive Summary

Infinity Church demonstrates a vibrant and spiritually engaged church culture, particularly in
worship, discipleship, safeguarding, diversity, and leadership trust. Respondents consistently
express strong confidence in God’s activity within their lives, a deep desire for Jesus to remain
central, and high levels of trust in church leadership.

This is a snapshot of the full report; whilst helpful, the full report should be read in full.

Several developmental themes also emerge throughout the report. These include
strengthening assimilation and belonging, creating clearer pathways for discipleship and
service, increasing local mission engagement, and responding pastorally to financial and well-
being pressures experienced by a predominantly working-age congregation.

Overall Health Snapshot

Area Score

Assimilation 4.3
Evangelism 4.8
Service 3.7
Well-being 4.4




The Top 3 Strategic Priorities
1- Strengthening Assimilation and Community Connection

While many respondents feel part of the church community, a significant number indicate
limited relational connections and accountable relationships within church life.

2 - Increasing Service and Local Community Engagement

Respondents demonstrate willingness to serve but appear constrained by limited
opportunities, time pressures, and unclear pathways into local mission and volunteering.

3 - Creating Clearer Discipleship and Purpose Pathways

Many respondents desire spiritual growth but appear less clear regarding next steps, calling,
purpose, and practical activation within church life.

Action Plan Overview
1 - Assimilation and Belonging

e Develop stronger small-group pathways.
e Increase social and relational connection opportunities.
e Strengthen accountability and discipleship communities.

2 - Service and Outreach

e Create more visible serving opportunities.
e Expand local mission partnerships and projects.
e Promote volunteer stories and engagement pathways.

3 - Discipleship and Purpose

e Clarify spiritual growth pathways.
e Provide teaching on calling, gifting, and purpose.
e Develop mentoring and next-step discipleship structures.

4 - Well-being Support

e Provide pastoral support and care pathways.
e Offer practical teaching around finances and well-being.
e Develop support groups and targeted care initiatives.



KMI Overview
Discipleship - 5.1

Strong Bible engagement, prayer culture, and evidence of spiritual growth across the
congregation.

Worship - 5.4

Respondents consistently report strong intimacy with God and meaningful worship
experiences.

Assimilation - 4.3

Many respondents feel connected to the church community, though opportunities remain to
strengthen belonging and accountable relationships.

Evangelism - 4.8

Strong global mission engagement with opportunities to strengthen local mission and
personal faith-sharing confidence.

Service - 3.7

Respondents show willingness to serve, but opportunities and activation pathways appear
underdeveloped.

Well-being

Respondents generally demonstrate positive physical and mental well-being. However, financial
concerns, mental health pressures, and uncertainty around personal purpose remain important pastoral
considerations.

e 12% of respondents scored physical well-being below 3.
e 13% scored mental well-being below 3.

Leadership / Volunteers

The leadership culture within Infinity Church appears healthy, supportive, and trust-based.
Respondents report strong trust between leaders and positive leadership support structures.

e Strengthen leadership training pathways.
¢ Continue investing in younger leaders.
e Expand volunteer mobilisation and serving visibility.

Church Experience

Respondents demonstrate high levels of trust in leadership, strong attendance consistency, and highly
positive worship experiences. The church also receives exceptionally high recommendation scores from
attendees.



Demographics

Infinity Church demonstrates a youthful and diverse demographic profile, with Millennials and
Generation Z forming the largest respondent groups. The church also reflects strong ethnic diversity
and high educational attainment.

Diversity

Respondents perceive Infinity Church as highly positive regarding both gender and racial diversity,
reflecting a strong culture of inclusion.

Safeguarding

Safeguarding is one of the strongest areas in the report, with exceptionally high levels of respondents
confidence in safety and protection. There are, however, two outliers in the red zone.

Methodology / Caveats / Legal

This report is based on responses gathered through the Healthy Church Pulse Survey and analysed
through a combination of software-generated analytics, consultant review, and Al-supported insight.

Interpretation and application of this report remain the responsibility of the local church and its
leadership.

Final Comments

Infinity Church demonstrates many healthy foundations, particularly in worship, discipleship, diversity,
safeguarding, and leadership culture. The developmental themes identified are primarily strategic
opportunities to strengthen assimilation, service pathways, and outward engagement, rather than
corrective concerns.
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